Guide to BambooHR Employee

Feedback Tools

What's in your toolkit?

BambooHR offers three methods of gathering
employee feedback. Each method helps you dig
deeper into your employees' experience.
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*Employee Satisfaction with eNPS® and Employee
Wellbeing are included with the Advantage package.
Performance Management is an add-on.

Choose your timing

Be intentional about when you ask for feedback. The BambooHR tools
can run automatically according to these schedules:
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Example Schedules

Not sure how to start planning? it's easier to start small and build than to start big and scale back,
so consider using the first schedule if your company is still new to these tools. All of our feedback
tools are short and sweet, so more frequent check-ins shouldn't be overbearing to your employees.
In fact, you'll be kept more up to date on how everyone is doing!
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